To:

All UW-Stevens Point Staff

From:

Bob Tabor, Director of Personnel Services

Subject:
Inclement Weather

The University has a policy (shown below) stating that this campus will close and/or classes will be cancelled only under the most extreme weather conditions.  If this occurs, we will try to keep you notified through the local media.  Information will also be available by calling University Information at 715-346-0123.

Always assume the campus will not be closed.  On occasion, classes may be suspended due to inclement weather, however, all other operations at the University continue, necessitating non-teaching staff to report to work.

If you cannot report to work, contact your supervisor.  Employees who cannot report to work due to inclement weather conditions may use paid leave, other than sick leave, with the permission of their supervisor.  If no paid leave is available, the employee may opt to use leave without pay, or if the supervisor approves, an employee may make up some or all of the time missed.

Any non-exempt employee (those eligible to receive overtime for time worked over 40 hours in a work week) who cannot report to work, or leaves work early, may charge this absence to vacation, personal holiday, compensatory time, or take leave without pay.  The employee using leave without pay will be allowed to work up to eight hours make-up in the same week as the absence, as scheduled by the supervisor, at a straight-time rate, if time and work demands permit.

US-SP policy maintains that classes will meet as usual unless there is formal notification from the Chancellor’s office.  In the absence of such notice, classes are presumed to meet as scheduled.  Individuals who travel to and from campus must use their own judgment as to whether or not such travel is wise.  Should it be necessary to cancel a class due to the absence of a faculty member, it is the responsibility of that individual to notify her or his department chairperson and to schedule an appropriate make-up session.

INCLEMENT WEATHER POLICY

In cases of severe inclement weather, the Chancellor may close the University through authority delegated to him by the Governor.  The Governor’s policy says, “It is executive policy that when weather conditions directly affect the operation of state facilities, affected facilities will remain in operation to the extent practical and that facilities will only be closed to the public”.

To comply with that policy, the university will be closed to the public (individuals other than employees) and classes will be canceled only under extreme weather conditions.  Closing the camps to the public and students and canceling classes, will not affect employees who choose to report to or remain at work.  It is very unlikely that the campus will ever be closed to the extent that employees are unable to work if they choose to.

The university asks all employees, including faculty, academic staff, classified and students to make an earnest effort to report to work even if the campus has been “closed to the public”.  However, employees are not expected to take abnormal risks when traveling to and from work.  Safety and welfare should be the principle that guides a decision to leave work early or not report to work.  Employees should discuss their plans with their supervisor.

If such weather conditions occur, employees will be notified through the local news media.  If individuals are unsure whether or not the campus has been “closed to the public”, they may call University Information (346-0123).

If the Chancellor says employees may leave work early or not report to work due to hazardous weather conditions or other emergency situations, employees will be paid according to appropriate state statute, university policy or union contract provisions.

