Orientation
Oregon
As a result of the orientation, list 3 key things your team will use throughout the clinic: 
1. Agenda

2. Process worksheets

3. Travel guide
Team Planning Session I
Results

Record your team’s goal for the Clinic:  

1. Flush out outcomes from science literacy
2. Design certification process/framework and set levels of achievement
3. Brainstorm strategies for non-formal “hooks”

a. Set up one-on-one meetings and regional plan

b. Match with formal educators (public education)

4. Network with others to meet goals
List 3 areas where your team could use assistance:
1. Evaluation pieces of certification
a. Program itself

b. Candidates

c. Colleges and universities

d. Grants

2. Buy in from public education systems and university connections
3. Transfer science literacy concepts into core competencies for Oregon
Team Planning Session II

Results

Report on Discussions/Progress made:

Made 8 other appointments with resource people and other states to review topics of interest.
Focus is on environmental literacy, reaching underserved audiences, connection w/ higher ed, board development/planning, financial business planning, EE summit and Leadership Clinic design.
Questions/Suggestions for Other Participants, Resource People or Leadership Clinic Planners:

We’re gellin’
Who is here who can take us on a local bird walk and help us ID bird calls. 
Team Planning Session III

Results

Report on Discussions/Progress made:

EEAO is involved in opening some doors to increased cultural diversity through participating in local organizations, and exploration of expanding diversity on EEAO board.
We discussed what the minimum requirements which may be applied to Oregon’s certification content.
We looked more specifically at details outlined in the NAAEE guidelines for excellence and the core competencies developed by UT, TX and KY; spending considerable time analyzing potential benefits and values of each.

We are determined to adopt a model for minimum standards which is relevant and appropriate to our state and for those seeking the credential. 

Questions/Suggestions for Other Participants, Resource People or Leadership Clinic Planners:

Team Planning Session IV

Results

Report on Discussions/Progress made:

Met with KY team regarding certification program advantages and pitfalls. Gained insight on audience and strategies.
Questions/Suggestions for Other Participants, Resource People or Leadership Clinic Planners:
Who’s spying on us?
Team Planning Session V

Results

Report on Discussions/Progress made:

Building statewide communications

Discussed webs based searchable resource directory
Boosting your Board / Association:



Start with strong board. Strong board = strong association



Fun, effective, achievement, transition



Need to look at structure of board

Fund development:



Fundraising = friend raising



Outlined a variety of funding strategies

EE in teacher prep programs:



NAAEE has seat @ NCATE table



Will start to see EE in teacher prep programs

Evaluation:



Explored differences between assessment and evaluation



Evaluation tools and resources

EE – It’s Everywhere:



Assessment tools developments



Might be good to talk to her re: link between formal and non-formal 

education as it related to certification program.

Leadership Development:



Importance of posting meeting goals


Rules of engagement



Posted decision making procedures

Media in EE:



Need to have a plan to address each concentric circle.
